
 
 

 

Abstract 
 

This paper advances the conceptual notion of mindfulness for educational leaders. The 
findings presented acknowledge the current levels of stress that school leaders face and 
posits that the practice of mindfulness may reduce these stressors while improving the 
effectiveness of leadership. The author also presents a synthesis of the literature from 
resonant leadership, emotional intelligence, social intelligence, and neuroscience findings, 
using the constructs of mindfulness as the foundation to develop a conceptual framework 
for mindful leadership in the schools. The attitudinal foundation of mindfulness (Kabat-
Zinn, 2009) awareness, being fully present, compassion, equanimity, non-judgment, non-
reactivity, letting go, listening, self- compassion, patience, and trust are presented at 
constructs of mindfulness for educational leaders. These constructs are reviewed for their 
ability to inform leadership practice for educational leaders.  
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